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Leadership in the Blind Side
Introduction
The movie Blind Side displays ma number of leadership theories by giving the story of Michael Oher. Through the narration, the audiences are given the means to take the actual story and apply various methods of leadership to the movie characters. In the setting, the actors, viewpoint, leadership theory and synopsis are well defined in the film making it very clear the reason as to why the movie best fit a course in leadership. 
Leigh Anne Tuohy a character in the film, The Blind Side, represents what it is meant by being a passionate, loving and a strong mother. Whenever she talks to the children or other characters in the film, she exactly means what she says. Leigh Anne Tuohy is committed not to bring up spoiled kids, since she is enlightened. At times, she gets tougher, not because of anger or hatred. It comes from a deeper point of love. Leigh Anne Tuohy not only portrays her passion about life demeanor to her kids, but also to every person, she happens to comes across. Leigh Anne Tuohy is never hateful, disrespectful or rude to anyone. Somehow, the character manages to portray leadership among every person she comes across. 
There are number of different leadership theories that have been portrayed in the film, including the Transformational Leadership. Transactional and transformational leadership differs in the sense that transactional leaders aim at being rewarded for their actions or performance. On the other hand, a transformational leader works with his/her inspiration and charisma. This is portrayed in the film when looking at the majority main characters that uses charisma to obtain trust and the respect they admires. The characters also use individualized consideration as they are seen treating each other in different ways, but the way they want to become respected. The leadership here is successful in the film since it is a prove that, for instance, Anne Tuohy is doing what she does in order to be respected instead of looking forward to be rewarded in future for Michael Oher adoption. Further, it is evident that Michael comes from a poor background, but does never expect material things in favor of what he does to offer help.
Throughout the movie, Emotional Intelligence is another leadership theory that is clear . Generally, there are five components of the theory emotional intelligence as well as how they define themselves in real life. The five components include self-regulation, self-awareness, empathy, social skill and motivation (Northouse, 2018). The components are portrayed clearly within the film by the different characters. Since Michael is optimistic even in the face of failure, he falls under the motivation component. He is passionate about work for reasons going beyond status and money. It is a clear prove that his hard work at school and football practice is out of the love he has for sport and wants to be a determined and a hardworking player, but not because he look forward to entitlement. Leigh Anne Tuohy On the other hand can be classified under the empathy component due to her cross-cultural sensitivity, and the ability to comprehend the emotional makeup of other characters. It is evidenced when Leigh Anne Tuohy works toward Michael adoption and visit with his biological mother and having him tell her his originality. 
Conclusion
In conclusion, the movie seems to base its arguments in a third person perspective by getting contribution from all of the characters. It is interesting since their focus is about the manner in which they vary. Looking things from Michael and Leigh Anne’s point of view was helpful to understand where each of them was coming from.
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